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Introduction

ЄІГЭ◘―

“ ᴬᶘρЯЎЦ˔Єдр

О˔ОІἷз˔Ѝ˔ЄАФ

ḇ χ ◙ EsQx

῟ᴮ σЎ˔ЭЍϱЗЬϼІ

ϱрОϼЕϬ ΠϥЀЬвИϾ˔Єдр

ᴟβϥЄІГЭτΣΪϥᴿ

ϯЅаϱиἷϱЛЦ˔Єдр

Ӫ◘Ὠ χз˔Ѝ˔ЄАФ

ФкϽжЭ ᶧ

#science -of- learning

#emergent -properties #system -decomposition #system -thinking

#phychological -explanation #managing bias

#purpose #lead -principles

#relational - iq #individual -differences #self -awareness

#power -dynamics

#phychological -explanation #audience -awareness #cognitive -emotional -persuation

#problem -analysis #divergent -problem -solving

#design-thinking #innovative -mindset

#lead-principles #managing bias #decision -selection

ᶘϭι ἻϬꜛּזᴿ τᴂ ΰʺз˔Ѝ˔ρΰοЀЬАЕβϥ

Session Theme Contents (#Learning Outcome)

ЄІГЭϬ
Πϥ

Unit1

ḩἰ Ϭ
ЫКЅЮрЕ
βϥ

Unit2

╛σᴿ Ϭ
βϥ

Unit3



ᶘόϬ◦ΠϥЬКиН꜠ˮᶘ χᴬᶘ˯

˙16χᾖ ˙
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τˮᴬᶘ˯ήϦθᶘ - 16χᶘ ᾖ -

No. Principle(JPN) Core Message Descripition

1 Μ◘― Ϭ Ψ ΤδϢ
τνΜο ˑσᶑ Τϣ―╔Ϭ ϛϥʻᶘ ϬϢϤ τ Ψ―Πϥά

ρπʺ ΨχṜᴓχԏΦ ΰΥ ϣϦϥʻ

2 σ Ӭ σ Ӭ πᶘϓ
ḛ βΧγʺ ΰβΧσΜЌІϼϬ βϥʻḛ βΧϥρ Φʺ ΰβΧϥρϞ
ϛθΨσϥʻọ Ϭⱱοϥ Ӭ Υ ʻ

3 ◘Μ ήδϥ ṜᴓϬԏΦ β ϬνΪϢ
ᶐΠθ ϬṜᴓΤϣ︡Ϥ ήσΨοψσϣσΜЌІϼϬ βϥʻᴡ Ϝ◘Μ
β ϬΰθϤʺꜛ π ꜘϞ ϬᴥΠϥάρπṜᴓψ  ήϦếᴟήϦϥʻ

4 Ӫ σם
‰ΨТϰ˔ЖНАϼϬ Ϊ

Ϣ
ם χΩ τТϰ˔ЖНАϼϬ“Μʺꜛ χОТ϶˔ЫрІτνΜοἇ τᴡΥ
ΤμθχΤʺϘθψӂΤμθχΤϬӪ꜡ήδϥʻ♯“ρ ϬἣϤ βʻ

5 ϱрЌ˔з˔У︣
ϕΤχᴬ τ︡Ϥ ϭιϤʺẈ
ἾδϢ

αГ˔ЫπϜʺήϘίϘσЌϱФχᴿ Ϟ Ϭ Ϥῖεϥʻ1νχ τἣϤ
ΰ︡Ϥ Ϛρ Φϥʻ χ Ϟᴬ Ϭῖ῀τᶘϐ ΥṜᴓΥᶨ ᴟβϥʻ

6
ДвϯиʾЀ˔Дϰр
Ͻ

ᾠ῎Ϟ♪ᶐσς Ψχ᾿ḇϬ►
Π

Φᾠ ʺ ΰᾠ ʺᵊ ʺ ᵊσςʺ σᶑ Τϣ᾿ḇϬ▼ὣβϥʻ Ϭ
ϙσΥϣ ὂϬ◘Μ Τϓϥσςʺ᾿ḇϬ ►ΞάρπṜᴓψếᴟήϦϥʻ

7 ḇ ᷾Ṟ ḇ Ϭ Ξᶘ ᾓϬ ΥΪϢ
ḇ Ϭ᷾Ṟήδϥ∙ Ϟм˔ϼϬ Μϥʻḇ Ϭ Ξάρπ χӰσϥ Ϭᶨ
ᴟήδϥάρΥπΦʺṜᴓψếᴟήϦϥʻ

8 ᵖτ Ϊϥ Ӫ ΚϥᵖϬ⌠μοᶐΠϢ
ḩ βϥ ●πϽи˔ФᴟβϥσςΰοʺᶐΠϞβΜ χ τ ΰοΜ
Ψʻ θΜ ϬϽи˔ФᴟΰθϤʺӪ ξΪπΦϦωᶐΠϞβΜʻ
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τˮᴬᶘ˯ήϦθᶘ - 16χᶘ ᾖ -

No. Principle(JPN) Core Message Descripition

9
Ṍ χ ꜡ρḩ
Ϊϥ

Ṍ χ ꜡τ ΪϢ
Ṍ χ ꜡ϞᵃẠτᶘϭι ᾕρχνσΥϤϬπΦϥιΪ ΨᾋνΪϥάρπʺ σ
ⱲτṜᴓΥ︡Ϥ ΰϞβΨσϥʻ

10 Ϭ Πϥ ṁ Ϟ Τϣ Ϧ
ἇ τ ϥ τ Φσ Ϟ Τϣ◐ϛϥʻϘγṁ σ Ϭ ӃΰοΣΨά
ρπʺζϦτḩ νΪο ΰΨʺϢϤ ╛σ ϬᶘόϞβΨσϥʻ

11 Ⱨ Ϭᶨ βϥ τˮἇ ˯ρ ΪϢ
σᾖ ιΪπψṜᴓχ Υ ΰΜΥʺἇ σⱧ ϬπΦϥιΪ Ψḩ ξΪ

ϥάρπṜᴓΰϞβΨσϥʻ

12
ӚṜϢϤϜᾖ χ
ᵔ

ḮӚṜπψσΨʺᾖ Ϭ
ΠϢ

Ⱨ χ ὂτΚϥԁ ᴟπΦϥᾖ Ϭ ᵔβϥʻⱧ ϬθιṜᴓήδϥχπψσΨʺσ
εζΞσμθχΤʺζχᾖ ψςΞ ᴟπΦϥχΤ―ΠϥρṜᴓψếᴟήϦϥʻ

13 χ₵ ІЕ˔з˔πᶘϓ
ІЕ˔з˔ᴟβϥάρπʺ βϥ ꜡ϞІϺиϬ σΨ ₵ τῲΫϥάρΥπΦ
ϥʻ

14 ╩ᶘ
ᵬ τḧᶖϬῲΫσΥϣ
δϢ

α τνΜο ˑτḧᶖϬ ΨἋΪσΥϣ τᶘϐʻ ṍḧχṼϛ₅ϙϬ“ϩ
σΜʻṼϛ₅ϙψӪ Ϭ ᵲΰ Μ ꜡Ϭ⌠ϥʻ σ ꜡πψσΨʺⱲḧϬΤΪο
ᵵ ϞІϺиϬḩ ήδσΥϣ τνΪοΜΨάρΥ ʻ

15 Ϭ Πο―Πϥ τᴂ ΰο―ΠϢ
ΰθ ꜡ϬʺӰσϥ ӽϞЄ˔рπᴂ βϥ Ϭ ┤βϥʻᶘ Ϭ Ψ ᵔ

ΰοΜϥρʺ1νχ ιΪπψσΨʺ χ τᴂ βϥάρΥπΦϥʻ

16
●χḄ Ϭ

Ϊϥ
НϱϯІτṓϬνΪϢ

ΚϥϯϱДϰϯρϕΤχⱨ μθϯϱДϰϯϬ ꜘ τỸ βϥʻṌτ μοΜϥⱨθ
ϢΞσϯϱДϰϯτ ήϦοʺ ϬᾋﬞΞάρϬל Ϊϥʻ
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ᶘ ם ︠Ṱ
꜠

ϸзϺвжЭ

ᴣʾ῟ᴮ
ГϼЛкЅ˔

ТϮЄз
Г˔Єдр

16ᾖ Ϭṁτ ϙ οϣϦθᶘ ︣
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ᶘ ם ︠Ṱ
꜠

ϸзϺвжЭ

ᴣʾ῟ᴮ
ГϼЛкЅ˔

ТϮЄз
Г˔Єдр

16ᾖ Ϭṁτ ϙ οϣϦθᶘ ︣
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σϥ ꜡ ᵔπψσΨʺ ΰοם ϬЂЪ˔Еβϥθϛτʺ

οχЈАЄдрψˮ ᶘ ˯ρˮϯϼЄдрж˔ИрϽ˯Ἱ꜠Ϭ Μοְ֫

ᾕA Class1

Class2

ם

Ⱨ ᴿ Ⱨ χз˔ДϰрϽρϯϳЕФАЕᴿ

Ⱨ ᴿ ϬЦ˔Іτ πṳ ʻ
ТϮЄзГ˔Ќ˔χᴞ ԌπᶘόϬ ϥ

ϼжІπ θᶘόϬ Ϙπτם

ϼжІ πם Τϣ
ήϣτ θᶘόϬẶ ʾ ᴟ

ᾕB

ᶘ

ϯϼЄдрж˔ИрϽ

Ộχְ֫ІЌϱи
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ᶘ ם ︠Ṱ
꜠

ϸзϺвжЭ

ᴣʾ῟ᴮ
ГϼЛкЅ˔

ТϮЄз
Г˔Єдр

16ᾖ Ϭṁτ ϙ οϣϦθᶘ ︣
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ᴅ ʾ ꜠χϸзϺвжЭ

Cross-Contextual

Scaffolding

ˢ ᴅ ʾ ꜠ˣ

οχ ᾕΥὌΥμοΜΨ ꜠χϸзϺвж

Эˢ ꜠ˣ

͍νχ◘― ḈϬΚϣϠϥ τᴂ ήδʺ

Ϭ ξΪϥˢ ᴅ ˣ

̔

̔

ˮ ꜡ ᵔ˯πσΨˮם σ Ἳ˯Ϭ ήδϥ

ᴬᶘЦ˔ІχϸзϺвжЭ Far Transferχםᾝʻ
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ᶘ ם ︠Ṱ
꜠

ϸзϺвжЭ

ᴣʾ῟ᴮ
ГϼЛкЅ˔

ТϮЄз
Г˔Єдр

16ᾖ Ϭṁτ ϙ οϣϦθᶘ ︣
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Ω χᶘ ЄІГЭˮForum˯

χיּ„ ᾠⱲḧϬ Ⱳ

τ πᴦ♪ᴟ
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УйϱϼϯϳЕ ϜʺᶆϽи˔

Ф χ ᾠ Ϟʺ ᾠНжрІʺ

⌠Ộ Ϭԁ π Ӄ

Ω χᶘ ЄІГЭˮForum˯
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Ộ χ ᾠρ⌠ỘϬꜛ Ṝ

ΰʺᾤ τ ʻἇ σ

Тϰ˔ЖНАϼϬᴦ τβϥʻ

Тϰ˔ЖНАϼχ֫ ʿ

Ộῇ15 χДϰІϸАЄдр

Session5ῇχ1ⱲḧχOpen Hourʺ

ḧᴿ ʾΩ ᴿ ϒχ πχFB

Ω χᶘ ЄІГЭˮForum˯
04

Ь
К
и
Н
χ
ᶘ

Ю
Њ

Ж


